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BREAKING BARRIERS,
WINING HEARTS |

The quarterly Model Mag that commenced its venture as a mighty
voice of steel industry in Pakistan is broadening its milieu of coverage
with the core objective to give valued readers a comprehensive outlook
of the entire industry with exclusive focus on issues pertaining to the
development and growth. The economy of any country plays a pivotal
role in driving all the machinery of the state. Multiple factors contribute
to the economic growth but peace is directly proportional to the prosper-
ity of the country. By Devine grace our economic growth index is said to
be on verge of high end appreciation. The CPEC dynamics are much
healthy and will open doors to immense economic opportunities not
only to Pakistan but will physically connect China to its markets in Asia,
Europe and beyond.

Almost 80% of the China's oil is currently transported from Strait of
Malacca to Shanghai, (distance is almost 16,000 km and takes 2-3
months), with Gwadar, the distance has reduced to less than 5,000 km. If
all goes well and on schedule, of the 21 agreements on energy including
gas, coal and solar energy; fourteen will be able to provide up to 10,400
megawatts (MW) of energy by March 2018. These projects would
provide up to 16,400 MW of energy altogether.

Major development projects relating to China Pakistan Economic
Corridor, a chain of motorways, Metro and orange trains, Mega power
projects, LNG import, and growth oriented strategies of the government
have paved the way for growth and development in most of the industrial
sectors in Pakistan.

We are striving whole heartedly to make Model Mag a much abreast
with the needed voice of Pakistani industry ahead.

Meher Kashif Younis
Editor in Chief
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Saad Ahmed Dogar

It is only natural for people with a
history of subjugation and being colo-
nised to become wary of any kind of for-
eign involvement be it positive or not. So
naturally, concerns regarding China
Pakistan Economic Corridor (CPEC) were
raised by a few politicians while some
even warned about CPEC potentially
turning into a new East India Company
(EIC) the infamous British trading firm
which came to the sub-continent for
business but eventually began to rule
\arge areas of the country with private
armies, exercising military power and
assuming administrative functions.

The concerns regarding CPEC are
understandable given our history and we
should be raising important questions as
to who will be the primary beneficiary of
the project. However, to suggest that
CPEC 1s similar to or would eventually
turn into another EIC is farfetched and
seems unlikely for a couple of reasons.

Different economic policies

First is the difference between the
economic policies of the imperial Britain
and the People's Republic of China.

Adam Smith, a Scottish philosopher
and pioneer of political economy,
summed up the philosophy of mercantil-
Ism as “all for ourselves and nothing for
other people. .. has been the vile maxim
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of the masters of mankind”. The masters
he is referring to is, of course, the British
who pursued the economic policy of
mercantilism from 16th to 18th century,
af which EIC was just a small manifesta-
tion.

Mercantilism basically provided for
accumulation of wealth by extracting raw
material and other such resources from
the colonies and exporting manufactured
products back to the colonies. This eco-
nomic exploitation and accumulation of
wealth without any regard for the well-
being of the local population was at the
heart of EIC ideology.

Onthe other hand, China adheres to no
such maxim. In fact, China itself has a
history of being victim of imperialist
aggression.

Although it ostensibly Is a communist
country, practically the Chinese state
functions through the principles of capi-
talism. While it is true that under capital-
ism, the primary purpose of enterprise is
to make profits and not some altruistic

goals to serve others, it is fundamentally
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different from “All for us, nothing for
them” approach. It rests on bringing
some amount, if not the ideal amount, of
economic prosperity to the indigenous
population in order to bring stability and
sustainahility,

Chinain Africa

secondly, we might be able to better
understand how China operates by look-
Ing towards its Involvement in other
regions, specifically Africa. While EIC
cemented its power in the sub-continent
through brutal force and no regard for the
well-being of local population, China's
approach has been to expand its influ-
ence around the globe through economic
prosperity rather than military might.

China has been contributing to
Africa's economic growth, both in terms
of trade and with building infrastructure.
All over the continent, it has built roads,
railways, ports, airports, and more, filling
a critical gap that western donors have
been shy to provide just as in the case of
Pakistan.
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The concern that CPEC will strictly
create jobs for Chinese nationals can be
answered by the fact that rising Chinese
wages In certain sectors may lead to
Chinese manufactures to export jobs to
Pakistan if it can find cheaper labour. One
such example is Zambia, where some
300 Chinese companies now employ
around 25,000 people. Ethiopia's shoe-
making sector has also benefitted from
Chinese investment that has created jobs
and exports. Likewise, according to gov-
ernment estimates, CPEC will create
around 2 million new jobs directly and
indirectly.

Pakistanis no'Golden Sparrow'

A third reason why CPEC is different
from EIC is that there was no yearning for
foreign investment at the time by the
Mughals when EIC worked its way in. In
fact, it was the other way around, as the
British had their eyes on the riches of the
sub-continent, whose share of the world
income stood at 27% in 1700 AD (com-
pared to Europe's share of 23%) which
plummeted to 3% in 1950 when the
British finally decided to leave.

However, prior to the investment that
CPEC brought in, Pakistan was no 'golden
sparrow' for China to eye. Along with ifs
dwindling economy, massive energy
shortages, grave security concerns,
Pakistan had an image problem which
had kept foreign investment far away from
reach hence the need is Pakistan's.

Just consider that CPEC investments,
spread over 15 years, will bring a total of
up to $51.5 billion: around $35 billion on
the energy front in an Independent Power
F A0
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China-Pakistan
Economic Corridor

Paving way for

soclo-economic development

for all provinces of Pakistan
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Producers mode and the balance going
to infrastructure development. This is
likely to increase Pakistan's GDP from 4.7
per cent to around 6 per cent by 2019

Local checks and balances

Fourth are the checks and balances
which formal institutions such as courts
and regulatory authorities will provide.
While Pakistan might not possess ideal
institutional checks and balances, now-
ever, it does retain a fairly independent
palitical and institutional structure which
did notexist in colonial period.

Consider just a few examples:
National Electric Power Regulatory
Authority's disapproval of Chinese inves-
tors' demand for an increase in power
tariffs; the Supreme Courl's rejection of a
Chinese company's plea to be allowed to
participate in the bidding process for the
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Dasu Hydropower Project, and a local
court's ruling barring a Chinese firm from
controlling Sost dry port. This shows that
China's influence is neither absolute nor
arbitrary as was the case with EIC.
Mughal emperors did not enjoy any of
these advantages with the highly asser-
tive EIC.

Whilst the likelihood of another EIC in
this modern age and time seems unlikely
for the reasons discussed above, it does
not mean that Important questions
regarding the transparency and effective-
ness of the project should not be asked
because it 1s awareness in the masses
that serves as the most potent force
which will ensure that CPEC will not
become another mechanism of eco-
nomic exploitation.

Writer is a lawyer based in Lahore.
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SURGICAL INSTRUMENTS
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Surgical
Equipment

Manufacturing Industry

Abdul Rehman Qadri

Sialkot Is the hub of manufacturing
dental and surgical equipment or instru
ments in addition to sports goods and
cutlery. The Sialkot based industry is not
catering for the supply of surgical equip-
ment to local market but it is also gener-
ating a handsome foreign exchange
through exports. We need to encourage
and promote this industry and try to
expand Its scope Dy incorporating electro
medical equipment into it. For this we
need to bring Gujranwala and Gujrat
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based industry which has some experi-
ence In the electrical and electronics
manufacturing.

Over 99% of the Pakistan's surgical
instruments production is centered at
Sialkot. The sector comprises over 2300
companies, of which around 30 can be
considered large and the remainder can
De split as 150 units of medium sized
and remaining as small. The industry
produces on average over 120 million
DIeCes a year with an estimated value of
around Rs 22 billion. Out of the total
production, approximately over 95% Is
exported. The Industry belongs to the
light engineering industry category, and
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IS one that has specialized in skill and
stable export market share. Sialkot's
surgical goods industry is responsible for
75 percent of Pakistan's engineering
exports. It produces over 2000 different
instruments, mostly made from imported
stainless steel. With a 20 percent share of
the total world surgical goods exports,
surgical instruments made in Sialkot are
used by surgeons, dentists, and veteri-
narians thr-*:uughrm the world and are
considered second in quality only to
Germany, the global leader in this field.

Surgical goods and medical instru-
ments worth US$ 23.7 million were
exported during the month of July 2011
as compared to US$ 20 million in the
month of July 2010. According to the
data of Federal Bureau of Statistics
(FBS), the surgical and medical instru-
ments export was recorded at US$ 24.5
million during the month of June 2011,

This is one sector where Pakistan has
developed special capabilities to pene-
rate high income markets such as
Germany, USA, France, Belgium etc. The
average export price of goods made in
Sialkot is much higher than what Chinese
products fetch, however, the price Is
lower than some of the more sophisti-
cated producers such as Germany and
France,

The sector, has suffered from lack of
product aiversification, inadequate shift
out of low value disposable instruments
to high value sophisticated products and
uncertain business environment. The
major impediments of the sector are low
levels of  productivity, inadequate
technology upgrade and shortage of
skilled staff. The pr‘r“n:.‘i's.mii-fH't process
value chain analysis suggests several

productivity detractors. Moreaver, most
of the companies operate without any
prands with only a couple maving to
pranding of their products. Furthermaore,
the industry in the years to come will face
higher  compliance requirements,
especially as the industry tries to diver-
sify into more value added products and
enter into more sophisticated markets.
Compliance, testing and certifications
are going fo be critical for the surgical
industry to move up the value curve.
some firms  have developed basic
design capabilities and often experiment
by bringing in newer designs into the
market

Ihis industry represents manufactur-
ersand exporters of surgical instruments,
dental Instruments, veterinary Instru-
ments, tailoring scissors, barber salon
scissors and bDeauty salon Iinstruments.
The surgical industry of Sialkot has a
nistory of more than 100 years, when
British doctors began to get their surgical
|r|-,trl;mwm“ repaired from the skilled
workers of the region. These craftsmen
l:-.-.HHILJdII_, began to successfully repli-
cate the imported instruments. By 1920
Slalkot was exporting to all parts of the



subcontinent and as far away as
Afghanistan and Egypt, and was later
selected for supplying surgical instru-
ments for allied forces in World War 1,

Excerpts from the 1920 Gazetteer of
the Sialkot District provide interesting
insights regarding the early years of the
industry, “Kotli Loharan consists of two
large villages of Lohars [iron smiths]
lying about five miles to the northwest of
Sialkot. All kinds of articles for use and
ornament are made, such as shields and
arms, betel-nut cutters, knives, boxes,
plates, inkstands, and so on. The material
used Is iron, and gold and silver are used
Ininlaying.... the lohars of these villages
are now very well off [unlike what was
reported by Mr. Kipling in the last
Gazetteer], having earned large sums as
armours and shoe- smiths during the
War. There are some twenty concerns
which turn out manufactured articles of
iron and steel, including swords, spear-
heads, gurkha knives, razors, stirrups.
The workmanship is excellent in most
cases. At Sialkot, there are excellent
surgical instruments, knives, SCISsOrs,
etc, turned out by two factories of Messrs.
S.5. Oberoi & Sons and A.F. Ahmad &
Co. A new industry has also sprung up
recently of making steel and iron trunks,
office trays and cash boxes; this noisy
trade has invaded the central part of town,
near the Fort. There are about 500 iron-
workers at Sialkot [Government of Punjab
1920, pp125].

When Sialkot started exporting
surgical instruments, for the improve-
ment of the standard, the Metal Industries
Development Centre (MIDC) was estab-
lished by the Government in 1941. In
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1947, Sialkot inherited 17 registered
surgical instruments manufacturers.
Today, there are about 2200 large, small,
and medium units with labor force
ranging from & to 500 employees that are
invalved in this industry as either manu-
facturers or vendors. Many of the large
setups have offices and joint ventures In
importing countries. SCCI's list of
members registered as surgical instru-
ments manufacturers includes 1,949
firms that employ roughly &0,000
workers and exported US$278 million
worth of merchandise in 2009. Sialkot's
surgical instruments industry exports
more than 95% of its production, which
includes 60% of disposable and 40% of
reusable surgical instruments, i.e. 100
million instruments annually. Its exports
are made to over 140 countries, while the
US, Germany, UK, France, Italy and UAE
are the biggest customers. Currently
Sialkot is producing 2,000 surgical
instruments of various types for world-
wide exports.

The industry has come a long way
during the last seventy years. The Metal
Industries Development Centre [MIDC],
initially established in 1942 fo act as a
supply and inspection agency for allied
forces and later upgraded in 1947 and
during the eighties to provide workshop
facilities and advisory services to local
industry, pioneering the introduction of
several new technologies including drop
forging hammers, vacuum heat treat-
ment, and numerically controlled [CNC]
die making machines. During the nine-
ties several international joint ventures

with European firms were set up.

Of the roughly 3000 firms in this
industry in 1994, only about 200 firms

both manufactured and exported surgical
goods. Another 600 firms were involved
in trading, 1.e. these firms exported
surgical instruments but did not own any
manufacturing facilities; instead they
relied entirely on the vendor industry. Of
these 600, only half could be categorized
as serious exporters of surgical nsfru-
ments, while the remaining 300 dealt in

multiple product items including surgi-
cal goods. The third industry segment
comprised about 2000 small vendors.
There is a host of "stage firms" who
supplied specialized vendor services for
both the manufacturer and trader seg-
ments. These include individual firms
specializing in filing and grinding, in
forging and die making, in milling and
boxfitting, in polishing, in electroplating,
and in heat treatment. Providers of
ancillary services and inputs include
suppliers of steel and machinery; travel
agents, communication couriers, cargo
nandlers, legal and accounting services
and repair workshops, and institutional
support in the form of financial Institu-
tions, trade associations, and various
government funded training and research

centers.
=

Oct-Dec '16]09

MODEL
HUMAN RESOURCE

ARE

M. Yousaf Sani

"o0ft skills" is an unfortunate term that
sounds weak or dull by its name. Butas a
matter of fact soft skills are the most
important skills for your career. They are
the skills that define leadership and cre-
ativity. By definition, soft skills are those
skills that are difficult to measure. On the
contrary hard skills can easily be mea-
sured by a test. It's easy to determine who
has the best math skills but it's difficult to
determine who 1S best at innovation,
diplomacy or deal making.

How effective you are at soft skills
depends on certain factors such as: emo-
tional state, external circumstance, and
the type of people you interact with.

First learn how a skill is to be consid-
ered a soft skill: it needs to have three
characteristics;

= Rules for mastering this skill is not
black and white

= Mastering this skill is an on-going
journey

= This skill is portable and valuable
everywhere

Here it is important to know that soft
skills further breaks down into two skills;
self-management skill that addresses
how you perceive yourself, manage your
personal habits and emotions and react
0 adverse situations. People manage-
ment skill addresses how to interact and
work with others so you can build mean-
ingful work relationships, influence oth-
ers perception of you and your work, and
motivate their actions

As Maya Angelou once said “| have
learned people will forget what you
said. People will forget what you did,
but people will never forget how you
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make them feel.”

There i1s a set of soft skills if one
accomplishes, can make drastic change
In one's career development and profes-
sional growth

Communication skills

To be good at communication doesn't
mean you have to be a brilliant orator or
writer. It's an art of how and when you
choose to share information. It is not just
words we use, your body language and
the tone and quality of your voice all
contribute fo an effective communica-
fion.

These are suggestions you should
consider as you strive to improve your
communication skills with others: Never
ever use pun in your speaking as it ren-
ders multiple meaning. It creates suspi-
cion and misunderstanding on the other
side. To create an effect try to use allitera-
tion and assonance as they bring
smoothness and beauty to your lan-
guage, either verbal or written. Avoid
overused words but that doesn't mean at
all you should use jargon. Always keep in
mind the understanding level of the ones
you are communicating

Master the art of listening. The most
adept communicators are experts at
listening. The more you are good at lis-
tening, the better you will be to respond.

Team work & Collaboration

Employers prefer employees who play
well with others. Who can effectively
work as part of ateam? "That means some-
times being a leader, sometimes being a
good follower, monitoring the progress,
meeting deadlines and working with
others across the organization to achieve
a common goal,

Adaptability

This is equally important for new as
well as seasoned professionals to have
flexibility and adaptability. To succeed in
your organization, you need to have a
passion for learning and the ability to
continue to grow and stretch your skills to
adapt to the changing needs of the orga-
nization,

Problem Solving

To be effective and valuable employee
at work place you have to have problem
solving skill. Comprehend the issue at
hand deeply and approach it skilfully. If
necessary involve others to have measur-
able outcomes

Conflict Resolution

The ability to persuade, negotiate and
resolve conflicts is crucial if you plan to
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move up. You need to have the skill to
develop mutually beneficial relationships
in the organization so you can influence
and persuade people. You need to be able
to negotiate win-win solutions to serve
the best interests of the company and the
individuals involved.

Emotional Intelligence

For a valuable employee it is impera-
tive to learn how to tame and handle emo-
tional turmoll. Rather learn to channelize
your anger, anxiety and pressure skilifully
and intelligently. Learn to forgive yourself
for making a mistake as well as those who
have wronged you, and move on without
“mental or emotional baggage.”

Stress management:

Being able to stay healthy, calm, and
balanced Iin any challenging situations
you have fo learn and work out on reguc-
ing your stress level, It will definitely
increase vour productivity and healthy

TEAM SPIRIT
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self-Awareness

It 1s all about knowing and under-
standing what drives, mativates, embar-
rasses, frustrates, ang INspires you. be
capable to observe yourself objectively
in a difficult sifuation and understand
how the perception of yourself, others,
and the situation are driving your actions.

Resilience
It 1s all about peing able to bounce

JC SKJLLS

ASSERTIVENESS JLHQUIEHTIVEHEEE'F
CREATIVITY

generate positive and effective result,
Assertiveness

Always have your say. Never stay
behind when stakes are high and your
input is important, Say straight way what
IS right inany situation but be wise during
getting your point of view across.

Empathy: emotional empathy of other
people’s situation and perspective Is not
the thing you should overlook. Often
times, we are too busy thinking apout

What Industry Wants

Skill sets that include:

+Critical thinking ability

+Problem-solving resourcefulness
«Ability to work productively in a team

«Great Execution capability

relations with your peers at work place.

Taking Criticism

It you are to face any criticism on your
performance or the things you are doing,
take it in a healthy manner. It will serve to
improve yourself and your work at office,
Criticism taken negatively destroys you
and taken positively makes you. Choice
lies with you inany case,

Self Confidence

Believing in yourself and your ability
to accomplish anything is the key to
success. "Know thyself” all you need is
very much within you. "Those who
believe in themselves have access 1o
unlimited power” wisdom from Kung Fu

Dack after a disappointment or set back,
big or small, and continue to move
onward and upward. Always come up
with some practical solution of the issue
in hand and respond in a way that could

] el TP "l-.- e H ey

*Oral and written communication skills sMeanin .
”’ Cnmpetitive aduantage ln today’s economy

" Lots of Help with Soft Skills!

ourselves and leave little room to watch
and understand others' actions and
intentions.

Savvy in Handling Office Politics

Last but not least, keep yourself aware
of office politics. Office politics is a fact
of life. If you don't choose to play, it can
play you. Learn to deal pro-actively with
the unspoken nuances of office and peo-
ple s0 you can protect yourself from
unfairness.

Soft skills are about showing
not telling. It should be reflected

and demonstrated through your
actions. 2
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" I alone can't change

the world. but can cast a
stone across the water to

create many ripples’

Mother Teresa
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IN FARM PRODUCE

Dr. Fauzia Aleem

The excessive

chemicals by
fﬁj‘ﬂj{?r:: ﬂ!{);*‘;*;'ﬁr_f released a report Status of pesticide resi-

And complicating matters further, the
Rs250bn Indian agro-chemical industry is
also facing the problem of spurious and
1SEe Uf' (1 ._;:rﬁ}- r:uunlerf_eil ;Jealic_i[fas. which are playing

' ’ havoc with the agriculture sector
Last month, the agriculture ministry

dues in India revealing there has been a

about d:‘ffha‘””g two-fold increase in the number of samples
productivity has o food items with pesticide levels above

. . the permitted maximum residue level
resulted 11 a  (MRL)inaspan of seven years.

::;h,_r”f'}_] increase in About 20,000 samples of vegetables,

fruits, spices, curry leaves, red chilli pow

the Presence Of der,rice, wheat, pulses, milk, fish and other

hl’ﬂ'l'fffﬂl marine items, tea, meat, egas and water

were analysed at over two-dozen laborato-

)UE'S ﬁfi’dﬂﬁ L¥1 ries for the possible presence of organo

chlorine, organo-phosphorus, synthetic
pyrethroids, carbamates and herbicides

vegetables,

frm'f 5, Sﬁl’f{*{%ﬁ and groupof pesticide residues

even F*f(ﬁ‘{’ qghf While more than &0pc of the samples
) did not have any residues of the pesticides,

(ACTYOSS. these were detected in about 18pc of the

samples. And 2.6pc of the samples had
residues above the permitted MAL as pre-
scribed by the Food Safety and Standards
Authority of India (FSSAI). In 2008-09, the
ministry had found just 1.4pc of the sam
ples had residues above the permitted
MRL

Residues of non-approved pesticides
were also detected in 12.5pc of the sam-
ples. The worst affected were vegetables
samples picked up from markets in the
majar cities. Of the 8,342 samples, 1,875
were detected with residues, while 229
samples had residues above the FSSAI
MRL

Vegetables from the farmgate samples
(1,846) were also found laced with pesti-
cides: As many as 328 had residues, while
69 were above the FSSAIMRL. Ofthe 1,299
samples of spices, 821 had pesticide
residues and 107 were above the limits.
Other items with significant pesticide
residues and MRL above the norms
included fruits, rice, wheat and even




organic vegetables,

Reacting to the agriculture ministry's
report about the high levels of pesticides in
fruits, vegetables and foodgrains, the
National Human Rights Commission
(NHRC) issued notices to the FSSAl and the
central and state governments, seeking
action to minimise the residue levels in
food items. The commission described it
'‘as a serious issue of human rights viola-
tion', especially since the Supreme Court
had repeatedly pointed out that the right to
food was a fundamental right to life guaran-
teed by the Constitution.

‘It is to be emphasised that any food
article, which Is hazardous and injurious to
public health, is a potential danger to the
fundamental right to life,” noted the NHRC.
“The enjoyment of life and attainment,
including right to life and human dignity
encompasses, within its ambit availability
of articles of food, without insecticides or
pesticides residues, veterinary drugs resi-
dues, antibiotic residues, solvent residues
el

WHILE India has a rapidly expanding
agro-chemicals sector (which includes
fertilisers and pesticides), it faces growing
threat from spurious and counterfeit manu-

facturers who are also flooding the markets
with dangerous products.

The Federation of Indian Chambers of
Commerce and Industry (FICCI) recently
released a study on 'Sub-standard, spuri-
ous/counterfeit pesticides in India'. The
report, prepared with the support of Tata
Strategic Management Group, aimed to
highlight the proliferation of illegal pesti-
cides inthe country.

These include unregistered products,
those with low or incorrect active ingredi-
ents and products containing banned sub-
stances and counterfeit products.
According to the study, the Indian crop
protection indusiry is estimated to be worth
more than Rs250bn (the domestic market
accounts for about Rs130bn) and is
expected to grow at a CAGR (compound
annual growth rate) of 12pc over the next
five years.

"However, the harm of non-genuing/
illegal pesticides and their proliferation in
recent years is becoming a key deterrent to
make the most effective use of agrochemi-
cals and improve our agriculture yields,”
notes the FICC! study. It warns that counter-
feit pesticides will reach alarming levels by

2019 and if immediate steps are not

taken, the fake products may

jeopardise India's status as

a leading

foodgrains,

fruits and

4 vegetables
A exporter,

{8
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The leading trade body estimates that
counterfeit, spurious, adulterated or sub-
standard pesticides today account for
about 30pc (by volume) and 25pc (by
value) of the total pesticides sector and are
recording growth at ‘a dangerous pace’. If
the problem is not addressed, such dan-
gerous products could account for 40pc
(by value) of India's pesticides business by
2019. Besides crop loss and damage 1o
soil fertility, the use of such products leads
to losses for farmers, the industry and the
government. It also affects the health of
millions of consumers both in India and
abroad.

The damage caused by such spurious
products on land can be irreversible. Fields
are rendered useless for cultivation and the
underground water table also gets contam-
inated. FICCI warns that if steps are not
taken by the authorities to curb the proliter-
ation of fake pesticides, India's exports of
food grains adding up to nearly 30m
tonnes and worth more than $25bn will be
at stake.

The country also exports 3m tonnes of
fruits and vegetables worth nearly $1.5bn,
which could also be hurt because of the
growing presence of fake pesticides.

The growing presence of pesticides
in Indian agricultural products s
hurting growers across the country.
Recently, apple farmers in
Himachal Pradesh the Hhill
state is the country's largest
apple-producing region
complained that some
NGOs and traders had
spread rumours that
the fruits contained
carbamide resi- —
dues, which had 'S 0.0
resulted in a sharp
fall in prices from s
Rs1,800 a carton 2 < A4 48
to less than  ° T A
Rs1,100. ¢ 4

Bul growers
in the hill state
claim that
carbamide is /= =
used to ' ——
ripen man- ——
goes and » .
bananas
and not
apples.

Ludwig Mies van der Rohe's

FAMOUS QUOTES ON
ARCHITECTURE

Ar.Rizwan Qadeer

"Architecture starts
when you carefully
put two bricks
together. There it
begins."

"Architecture is the
will of an epoch
translated into
space.”

"A chair is a very
difficult object. A
skyscraper is almost
easier. That is why
Chippendale is
famous."

“Less i1s more.”

“Each material has
its specific
characteristics which
we must understand
if we want to use it.
This is no less true of
steel and concrete.”

“The building art is
man's spatial
dialogue with his
environment and
demonstrates how he
asserts himself

16|MODELM AL

LUDWIG MIES

VAN DER ROHE

March 27, 1886 — August
17,1969

Ludwig Mies van der Rohe
was 4 German-American
architect. He is commonly
referred to and was addressed
as Mies, his surname. Along
with Le Corbusier and Frank
Lloyd Wright, he is widely

therein and how he
masters it.”

“Our utilitarian
structures will mature
into architecture only
when, through their
fulfilment of function,
they become carriers
of the will of the
age.”

“Technology is
rooted in the past. It
dominates the
present and tends

into the future. It is a
real historical
movement - one of

regarded as one of the

pioneering masters of
modern architecture,

the great movements
which shape and
represent their epoch”.

“The building art is, in
reality, always the
spatial execution of
spiritual decisions. It is
bound to its times and
manifests itself only in
addressing vital tasks
with the means of its
times. Knowledge of the
times, its tasks, and its
means is the necessary
precondition of work in

the building art”

“Not yesterday, not
tomorrow, only today
can be given form. Only

this architecture -
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With an increased focus on environ-
mentally-friendly vehicles, global car
manufacturers are increasingly develop-
ing ‘hyorid cars' which are powered by an
electric motor and a standard combus-
tion engine (also known as a hybrid
engine). The electric motor does nol
require fuel and is powered by recharge-
able batteries, while the hybrid engine is
smaller and more fuel-efficient (com-
pared to combustion engines offering
similar power): this makes hybrids eco-
friendly vehicles. As of this year, hybrid
cars now account for approximately
10%™ of the global vehicle market. This
move {0 go ‘green’ was not voluntary
because of the higher cost of the equip-
ment required during the design,
research and performance testing of
hybrid cars. Despite this, luxury
automakers inciuding Ferrari,
Lamborghini and Mclaren known for
rolling out super and hyper cars, are now
focusing on hybrids. This is partially
driven by the fact that an electric motor
gives added horse power and torgue.

Perhaps the most interesting and yet
lesser known fact about hybrids 15 that
until a speed of 100 km/h is reached, it is
the electric motor that is powering the
car, When this speed is exceeded (or
when the electric motor's batteries lose
charge), the fuel engine will take over and

charge the electric motor's batteries at
the same time. In Pakistan, the most
popular hybrid is the Toyota Prius,
launched in 2013, and priced at approxi-
mately Rs 4.5 million. Honda then
entered the market with the CR-Z and the
Civic Hybrid (priced at approximately Rs
2 and 2.5 million respectively). For peo-
ple [poking for more power and speed,
hybrids from well-known, international
dutomakers are also being imported. The
nigher price Is offsel by lower running
costs since when the car is running on
batteries, not only are carbon emissions
minimal, but no fuel is consumed.




We Love Care & Serve

Duties Reduced on

HYBRID CARS ‘Life is a beautiful gift of God

Perfect Opportunities & everyday,
10 Import Fuel Efficient Gars for Personal or

we at Rabia Welfare Hospital
strive to enhance & improve it."
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Upcoming Events in Pakistan

Pakistan Hvacr Expo & Conference
Pak Pharma Expo

Pak Life Care Expo

Zameen Property Expo Lahore
Pogee Pakistan

Power Technology Pakistan (POGEE)
Oil & Gas Pakistan

Zameen Property Expo

Drink Tech Asia

Zameen Property Expo Karachi

International Exhibition for Food & Beverage (IFTECH)

Plastic & Pack Pakistan

Electrical, Electronics and Allied Engineering (IEEEP Fair)

Pharma Asia
Health Asia International Exhibition

Textile Asia

International Clothing Fabric & Home Textile Show (Cft Asia)
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30 Mar-01 Apr 2017
03-04 May 2017
03-04 May 2017
13-14 May 2017
16-18 May 2017
16-18 May 2017
16-18 May 2017
20-21 May 2017
20-22 May 2017
08-09 Jul 2017
01-03 Aug 2017
01-03 Aug 2017
01-03 Aug 2017
22-24 Aug 2017
12-14 Sep 2017
16-18 Sep 2017
16-18 Sep 2017
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International Upcoming Events

ABA Beauty Show-Edmonton

Tempo Libero

Linden Educational Services Fair Abu Dhabi
Tuning World Bodensee

Batimatec

HOMEDEC Kuala Lumpur

Euroflora

TuttoCasa

Esthetique Spa International-Toronto

AS| RoadShow Detroit (ASI Road Show Detroit)
The Weald of Kent Craft & Design Show
Leisure Italy

Linden Educational Services Fair Kuwait
Home & Garden Cologne

Freizeit

Outing Bad Pyrmont

Gartenwelt Schloss Rheydt (Garden World Rheydt)

Truckfest Peterborough
The International Handicrafts Trade Fair

Jewels & Watches (J & W)

India International Furniture Furniture & Decor Fair
Ovibeja

Externa

Fitness Brasil Internacional
Habitat & Casanueva
Exeter Festival of South West Food & Drink

T ERENQA DT

30 Apr-01 May 2017
28 Apr-01 May 2017
01 May 2017

28 Apr-01 May 20
01 May 2017

28 Apr-01 May 2017
21 Apr-01 May 2017
22 Apr-01 May 2017
30 Apr-01 May 2017
01 May 2017

29 Apr-01 May 2017
28 Apr-01 May 2017
01 May 2017

28 Apr-01 May 2017
28 Apr-01 May 2017
28 Apr-01 May 2017
28 Apr-01 May 2017
30 Apr-01 May 2017
22 Apr-01 May 2017
01 May 2017

27 Apr-01 May 2017
27 Apr-01 May 2017
28 Apr-01 May 2017
29 Apr-01 May 2017
26 Apr-01 May 2017
29 Apr-01 May 2017

Edmonton, Canada
Bolzano, ltaly

Abu Dhabi, UAE
Friedrichshafen, Germany
Algiers, Algeria

Kuala Lumpur, Malaysia
Genoa, ltaly

Carrara, Italy

Toronto, Canada
Livonia, USA
Tonbridge, UK

Bolzano, ltaly

Kuwait City, Kuwait
Cologne, Germany
Bolzano, Italy

Bad Pyrmont, Germany
Monchengladbach, Germany
Peterborough, UK
Florence, Italy

Utrecht, Netherlands
Pune, India

Beja, Portugal

Lecce, Italy

Santos, Brazil

Guayaquil, Ecuador
Exeter, UK
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